Dear colleagues,
In 2013 we presented ourselves for the first time at the Luxembourg Local Staff Committees elections.

During that campaign, we introduced you to our friend — the camel — who went on to become a mascot
of sorts for the post-2004 generation at the European institutions:

Camolis toctans

Officlals + Temporary Agents at the European Commission
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When we drafted our consolidated political platform (see link in the end of this message) in 2015 and
further revisited the data for this 2016 campaign, we discovered how several short years in the
European civil service had disfigured the camel into a very different creature. And in 2016 the costs for
highest AD grades kept on rising!
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Diagnosis: a severely disfigured and dysfunctional EU civil service
First aid: support the movement for a modern, efficient and fair EU staff policy
GENERATION 004 Check out our 9 points for a modern, efficient and fair EU

staff policy here
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http://generation2004.eu/wp-content/uploads/2016/10/G2004-Manifesto-9-points.pdf
http://generation2004.eu/wp-content/uploads/2016/10/G2004-Manifesto-9-points.pdf

