
 

Page 1 of 8 
 

GENERATION 2004 Survey Results 

"Equal pay for equal work" should have precedence over "acquired rights". (Explanation: "equal 

pay for equal work" is one of the principles upheld by the EU. However, EU staff members are entitled 

by the Staff Regulations to rights that vary widely depending on entry date/category, with a 

guarantee that these rights will not be altered after recruitment [principle of "acquired rights"]. As a 

result, there is no longer a direct connection between salary and work done. In other words, the strict 

application of the "acquired rights" principle is in conflict with the "equal pay for equal work" 

principle.)  

  Ratio 

Strongly Agree  47.68% 

Agree  33.33% 

Disagree  6.33% 

Strongly disagree  2.95% 

No opinion  5.06% 

Question is unclear to me  3.8% 

No Answer  0.84% 

 

Introduce a career progression based on responsibilities/functions in place of the current system 

where career progression is based on seniority in the institutions. (Explanation: several national 

services have reformed their career systems to link salary progression to an increase in responsibilities 

or in the level of complexity of the function. Some have suggested that the same model should be 

implemented in the EU institutions.) 

  Ratio 

Strongly Agree  42.62% 

Agree  34.6% 

Disagree  8.02% 

Strongly disagree  2.53% 

No opinion  7.59% 

Question is unclear to me  3.8% 

No Answer  0.84% 

 

Revise the promotions system to guarantee higher transparency, merit comparability and 

justification by introducing quantitative elements. (Explanation: currently the Commission operates 

a promotion system which is purely qualitative with absolutely no formal criteria for merit 

comparison. On top of it, it is disturbed by varying quality of appraisal reports and predetermined 

quotas for different DGs. All the details of the process are considered confidential and the level of 

transparency on promotion decisions is close to zero. Although this is all presumably legal, it makes 

highly doubtful how the so-called "fast promotions", i.e. promotions with less than average seniority, 

are being distributed.) 

  Ratio 

Strongly Agree  59.92% 

Agree  27% 

Disagree  4.64% 

Strongly disagree  0.42% 
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No opinion  3.8% 

Question is unclear to me  2.53% 

No Answer  1.69% 

 

More bridges should be established between the career paths of the different categories of staff. 

(Explanation: different categories of staff, e.g. permanent officials or temporary/contract agents, 

ADs, ASTs or AST/SCs currently have their career path pre-determined to a large extent by the fact 

that they have passed, or not passed the "concours" at a given level at a given time. For instance, 

someone currently recruited as an AST1 at the age of 30 just cannot become AD12. Going up the 

ladder has not been so difficult for staff recruited before 2004, cf. the significant number of "ex Bs" 

who have reached high AD grades during the past decade. Reducing the weight of the external 

competition procedure could be achieved by organising on a wide-scale 

internal competitions/certifications/"titularisations" that would allow deserving staff, including CAs 

to reach more permanent and better positions.) 

  Ratio 

Strongly Agree  40.08% 

Agree  28.69% 

Disagree  11.81% 

Strongly disagree  6.75% 

No opinion  9.28% 

Question is unclear to me  2.53% 

No Answer  0.84% 

 

A real pension fund should be set-up to cover future pensions of EU officials rather than relying 

entirely on the current virtual pension scheme. (Explanation: Currently, our pension fund is a virtual 

one; no money is set aside, our contributions to the pension scheme are immediately spent on the EU 

budget. In exchange we get a commitment by the EU MS that they will pay our pensions in the future. 

The virtual fund is more generous and less prone to the vagaries of the financial markets compared to 

a real fund, but the payment of our pensions depends on the continuation of the EU project and on 

the commitment of its Member States. Brexit may call this model into question.) 

  Ratio 

Strongly Agree  47.26% 

Agree  24.05% 

Disagree  7.59% 

Strongly disagree  6.75% 

No opinion  10.97% 

Question is unclear to me  2.11% 

No Answer  1.27% 
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Mobility inside each institution, between institutions including agencies should be encouraged. 

(Explanation: Although possible in principle, mobility is not encouraged in practice and often even 

disadvantageous in terms of recognition of seniority. Mobility from one department to another within 

the same institution is becoming increasingly difficult because of the reduction in available posts, 

mobility between different institutions, including between the Commission and its many executive 

and decentralised agencies, is even more difficult.) 

  Ratio 

Strongly Agree  56.12% 

Agree  31.65% 

Disagree  1.69% 

Strongly disagree  2.53% 

No opinion  6.33% 

Question is unclear to me  0.42% 

No Answer  1.27% 

 

Mobility between the institutions and national administrations should be encouraged. 

(Explanation: The exchange with national administrations tends to be one-directional, with Seconded 

National Experts being welcome in the institutions but with no matching flux from the institutions to 

national administrations, apart for limited exchanges.) 

  Ratio 

Strongly Agree  35.86% 

Agree  35.44% 

Disagree  8.44% 

Strongly disagree  6.33% 

No opinion  10.55% 

Question is unclear to me  1.27% 

No Answer  2.11% 

 

Ranking the following statements from 1 (highest priority) to 3 (lowest priority).  

Address the pre / post 2004 salary gap 

  Ratio 

Among 1st priorities  68.35% 

Among 2nd priorities  19.83% 

Among 3rd priorities  8.86% 

No opinion  1.69% 

No Answer  1.27% 

 

Ensure transparent career development and access to responsibilities 

  Ratio 

Among 1st priorities  53.59% 

Among 2nd priorities  34.18% 

Among 3rd priorities  8.02% 

No opinion  1.27% 

No Answer  2.95% 



 

Page 4 of 8 
 

 

Work to safeguard our pensions 

  Ratio 

Among 1st priorities  49.79% 

Among 2nd priorities  35.86% 

Among 3rd priorities  10.97% 

No opinion  2.11% 

No Answer  1.27% 

 

Fight to increase cascading of promotions from high grades to low grades 

  Ratio 

Among 1st priorities  32.49% 

Among 2nd priorities  43.46% 

Among 3rd priorities  12.24% 

No opinion  8.86% 

No Answer  2.95% 

 

Ask for more internal competitions 

  Ratio 

Among 1st priorities  21.52% 

Among 2nd priorities  24.05% 

Among 3rd priorities  37.97% 

No opinion  11.81% 

No Answer  4.64% 

 

Fight to increase certification opportunities for ASTs (certification is an annual internal competitive 

exercise by which a limited number of AST can become AD) 

  Ratio 

Among 1st priorities  18.99% 

Among 2nd priorities  18.57% 

Among 3rd priorities  44.73% 

No opinion  14.77% 

No Answer  2.95% 

 

Fight to increase reclassification opportunities for CAs (reclassification is similar to a promotion for 

officials) 

  Ratio 

Among 1st priorities  10.13% 

Among 2nd priorities  23.63% 

Among 3rd priorities  40.93% 

No opinion  23.21% 

No Answer  2.11% 
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Prepare HR policy proposals with the objective of lobbying Member States and the European 

Parliament so that the next reform of the Staff Regulations does not hit us once again but instead 

reduces the inequalities among staff (e.g. by reducing the gap between the benefits of those who 

have reached AD13/14 grades without management responsibilities and the other grades) 

  Ratio 

Among 1st priorities  64.14% 

Among 2nd priorities  24.89% 

Among 3rd priorities  7.17% 

No opinion  2.11% 

No Answer  1.69% 

 

G2004 communication and services 

Do you read the G2004 newsletter? 

  Ratio 

Never  0.42% 

Rarely  19.41% 

Often  49.79% 

Always  28.69% 

No Answer  1.69% 

 

Do you consult other G2004 resources, like wiki or G2004 website? 

  Ratio 

Never  23.21% 

Rarely  65.82% 

Often  8.44% 

Always  1.69% 

No Answer  0.84% 

 

In which language would you prefer reading our communication? 

  Ratio 

Using English only is fine  89.03% 

I would like a French version too / Je préfèrerais avoir aussi une version 

française 
 6.75% 

I would like a German version too / Ich würde es begrüßen, wenn es auch 

eine deutsche Version gibt 
 2.95% 

No Answer  1.27% 

 

Should Generation 2004 start providing services to its members on day-to-day work matters? 

Providing more services would have a significant impact on our organisation and resources 

needed. Generation 2004 was created as a staff organisation with strong political objectives (see 
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"campaign manifesto"), not as a trade union. If you consider that Generation 2004 should deliver 

more trade union services please let us know here. 

  Ratio 

Yes  35.86% 

No  54.85% 

No Answer  9.28% 

 

Would you support an increase in the annual membership fee? Some unions charge between 200 

and 400€ per year. Would you agree on a raise to our annual fee from 10/20€ to 20/40€? 

  Ratio 

Yes  22.78% 

No  4.22% 

More is also fine, if the service follows  7.59% 

No Answer  65.4% 

 

Your profile and final remarks (this part was optional) 

Gender 

  Ratio 

Female  36.29% 

Male  56.54% 

Don't want to say (tick here if you selected any of the above and your 

internet browser does not allow you to untick) 
 3.8% 

No Answer  3.38% 

 

Age Bracket 

  Ratio 

<31  0.42% 

31-35  4.22% 

36-40  22.36% 

41-45  24.05% 

46-50  19.41% 

51-55  13.5% 

56-60  5.06% 

61-65  4.22% 

>65  0% 

Don't want to say  4.22% 

No Answer  2.53% 

 

 

 



 

Page 7 of 8 
 

AD GRADES 

  Ratio 

5  2.95% 

6  10.13% 

7  15.61% 

8  11.39% 

9  10.55% 

10  2.95% 

11  0.42% 

12  0% 

13  0.84% 

14  0% 

No Answer  45.15% 

 

AST GRADES 

  Ratio 

1  0% 

2  2.53% 

3  5.91% 

4  5.06% 

5  9.7% 

6  1.27% 

7  0.84% 

8  0% 

9  0% 

10  0% 

11  0% 

No Answer  74.68% 

 

AST SC GRADE 

  Ratio 

1  0.42% 

2  0% 

3  0.84% 

4  0.42% 

5  0% 

6  0% 

No Answer  98.31% 

 

CA GRADE 

  Ratio 

1  0% 

2  0% 

3  0% 
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4  0% 

5  0% 

6  0% 

7  0% 

8  0% 

9  0% 

10  0% 

11  0.42% 

12  0% 

13  0% 

14  0.42% 

15  0% 

16  0% 

17  0.42% 

18  0% 

No Answer  98.73% 

 


