
 

Dear Commissioner Hahn, 

Generation 2004, the largest individual staff organisation in the Commission, would like to 

congratulate you on your new position as Commissioner in charge of Budget and Administration. 

With this appointment, you took over the responsibility amongst other things, for the ongoing 

negotiations on the Multiannual Financial Framework (MFF) 2020-27. We trust that, in concluding 

these negotiations, you will ensure the Commission will have at its disposal sufficient financial 

resources to achieve its targets set for the upcoming framework period. 

As new Commissioner in charge of Budget and Administration, you will be aware that the 

Commission must rely on a strong, independent and committed European public service. We count 

on you and on the President of the Commission to defend our institution and all its agents, as 

promised by Ms von der Leyen in her message to staff on 1 December 2019 

(https://europa.eu/!qh64UV). 

During the past 15 years, the European public service has been the subject of several attacks, most 

notably via the reforms of May 2004 and of 2014, which significantly worsened terms and conditions 

for staff recruited after these dates compared to staff recruited before 2004. 

Since May 2004, the Commission has implemented the financial cuts and savings demanded by the 

Member States on staff recruited after this date, while safeguarding the privileges of the already 

most privileged groups of staff recruited before 2004. It has also introduced ad-hoc measures that 

dangerously aggravated existing problems for the majority of our workforce. As a result, the 

Commission’s workforce is now deeply divided: 

 The principle of equal pay for equal work at the same place, a principle the Commission 

requires from EU Member States, has become emptied of its meaning inside our walls. There 

are many examples of staff being much less paid for the same work. 

 More and more temporary staff are being recruited, even for obvious permanent positions, 

often under rather precarious conditions, and entry levels for officials do not allow for 

recruiting sufficiently qualified personnel. 

Generation 2004’s main objectives are to correct the injustices introduced by the 2004 and 

2014 reforms, provide equal pay for equal work and restore unity among staff. We ask that you work 

with us to correct these problems. 

We also ask that you defend Heading 7 of the MFF in the strongest possible terms, even when 

considering the reality of BREXIT. Further cuts to the Administrative budget, as demanded by several 

Member States, would be severely detrimental for the EU public service, including the staff of the 

Commission. In this context, we would like to remind you of the findings of the recent report 

(https://europa.eu/!Px83Wk) issued by the European Court of Auditors. This report unquestionably 
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confirms that considerably more savings were achieved than those required by the legislator for the 

2004 and 2014 reforms of the Staff Regulations. The report also concludes that these savings had 

serious negative impact on staff, which will translate in long-term negative consequences for the EU 

public service. 

You can count on us to work with you constructively and positively on these and other staff related 

matters. 

Please also find enclosed, for your attention, a note that we sent to Ms von der Leyen at the 

occasion of her election as Commission president. 

Yours sincerely, 

 

Łukasz Wardyn, Chair 

On behalf of Generation 2004 


