
Others, surely eager to please
the administration,
support the current 
ludicrous HR offer 
of 10 days per year 
linked to leave.

Good

math!

60 = 60

Bad

math!

60 + 5 = 60

v ersus

TELEWORKING FROM ANYWHERE
A COMPARISON OF PROPOSALS

GENERATION
2004's facts

OTHERS's
copycat
fiction

Good &timely

In November 2020 Generation
2004 proposed 60 days per year
of Teleworking From Anywhere
(TWA) in batches of a limited
number of days per month but
without specifying a
number nor linking
it to annual leave.

95%copy

10 months later, in September
2021 (just before elections)
others proposed 60
days per year of 
TWA with a limit 
of 5 days per month.

They also proposed 5 additional
working days combined with
annual leave... that you cannot
use since 60 days is 5 days (the
maximum per month) times 12
months...

In May 2021 Generation 2004
enhanced its proposal with a
request for the assurance that
TWA is allowed in case of force
majeure (pandemics, 
natural disasters, 
civil wars, etc) For your

well-being

health issues, 
family needs,
training,
pre-retirement, 
etc.

Generation 2004 also asked
for special TWA for ad-hoc
needs like:

The humanapproach

GENERATION 2004
is here for you!

For more information visit:

Finally, one of the largest lists
seems not to care
and didn't
propose 
anything...

https://generation2004.eu/twa

https://generation2004.eu/twa

