


Analysis

Eligibility

Talent screener

What can YSE do for you ?



Application - Elegibility

Oral interview (presentation+Interview)

Reserve list

Application – Talent screeener



Our goal today is

. 

to tell you how to do it in a safe and efficient 
manner to maximize your opportunities

OUR GOAL

Is NOT to tell you what to write on the application

BUT



Let’s check 

Are you an official or a temporary agent of the EEAS in grade AD 7 (for 
AD9)/AD8(for AD10) /AD10(for AD12) or above 

Have you served for at least 24 full months, which do not have to be consecutive, 
as an official or temporary agent or contract agent of a European Union institution, 
body or other entity as defined in Article 13 of the Treaty on European Union Article 

1a and 1b of the Staff Regulations ?

Have you spent at least the last 6 full consecutive months prior to the deadline for 
applications as an administrator (AD) official or administrator (AD) temporary agent 
of the EEAS ?
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4 years
3years

0 – Vocational Training
AD9

10 years 
9 years

10 years

University Studies
Relevant 

Experience

4 years
3years

0 – Vocational Training
AD10

13 years 
12 years
13 years

4 years
3years

0 – Vocational Training
AD12

16 years 
15 years
16 years

https://yasemoseuropeos.com/


AD9 - 535 (40) 
AD10 - 260 (40)
AD12 - 135 (20)



Professional experienceIn the application 

• English or French (the whole application – 1 language + exams) 
different from your main or first language as encoded in 
Sysper.

• Answers the question
• Only relevant info
• No need to use all the characters
• They use it to know you but they don’t score you (elegibility) 
• Use facts – they already know that you think that you have the 

right profile



In the application (Annex I) 



Professional experienceIn the application 

• Quantitative approach
• Be ready to provide justification/evidence
• Remember the notice : minimum 1 activity of 

annex I. The more you cover, the longer is your 
relevant experience

Board decides the equivalence of activities to % 
of experience added

Example 1 : 2 activities during 4 years = 2 years of 
relevant experience

Example 1 : 4 activities during 4 years = 4 years of 
relevant experience



• Fixed dates, max last day of 
submitting the application (you 
can’t put “until present”)

• If you have relevant experience 
outside the EC, explain it!!! 

• You just need to pass the eligibility 
(= you have between 9 to 16 years 
of relevant working experience), 
nothing else matters.

• No score given (wait for the next 
slide) 

• They don’t cross-reference with 
your talent screener.

• Occupation – position title
• Nature of the duties – Annex I

https://yasemoseuropeos.com/


Talent Screener 



Talent Screener 



Talent Screener 



AD9

2 

1

1

2

2

1

1

AD10

2 

2

2

3

2

1

1

AD12

2 

3

3

3

3

1

1

Talent Screener 

minimum



Vocabulary(Annex I) 



Talent Screener 

https://yasemoseuropeos.com/


In the application 

• If we have doubts, better “yes” than “no”
• As simple at it indicates (question / structure)
• Follow the same order (chronological) or criteria in 

each of the answers
• Each answer must be self contained
• Don’t use jargon or non-explained acronyms 
• This is a qualitative assessment with some 

quantitative items

Talent Screener 



FOLLOW THE INSTRUCTIONS :
- the name of your employer
- the type of employer (self-employed, private company, non-profit organisation, 
public/semi-public administration/company, international organisation, EU 
institution/other body, etc.) [If it is not clear by the name]
- the duration of your professional experience, giving start and end dates (dd/mm/yy)
- your working time pattern (full-time, 80% part-time, 50% part-time, etc.) [How much % 
is part time?]
- your position/job title
- the nature of your work [goals- objectives – general task]
- your specific role and responsibilities [talk about you!!!]

In the application Talent Screener 
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Questions

SUGGESTED 
IMPUT

• Areas of expertise
• Recapitulate all your professional experience, XX years are not enough.
• Be concrete : entities, organisations, policies , type of crisis
• Use duties vocabulary (if it’s experience outside the EU-institutions, don’t use

jargon or specific terms of that experience)

1. Field experience of XX years or more in a diplomatic 
mission or field office of an international multilateral 
organisation or NGO. 
2. Professional experience of XX years or more in formulating 
strategic orientation and policies and/or in political and policy 
dialogue, diplomatic consultations or high-level meetings. 
3. Professional experience of XX years or more of directly or 
indirectly contributing to the management of crisis situations 
and security related issues in the field EU external relations. 

Talent Screener 
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Questions

SUGGESTED 
IMPUT

• Recapitulate all your professional experience, XX years are not enough.
• Be concrete : entities, organisations, type of communication, policies , type of

events, teams coordinated – activities linked to that
• Clear structure
• Use duties vocabulary

4. Professional experience of XX years or more in monitoring
political developments, drafting political analysis notes or 
reporting on EU external action issues, including on global or 
economic matters. 
5. Professional experience of XX years or more in internal and 
external communication on foreign and/or security policy 
issues (speeches, press releases, social media, etc.). 
6. Professional experience of XX year or more in 
managing/coordinating teams to deliver on political 
priorities, policies, activities, programmes or projects. 

Talent Screener 
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Questions

SUGGESTED 
IMPUT

• Recapitulate all your professional experience, XX years are not enough.

• Be concrete : entities, management type,– activities linked to that
• The more languages (Certified) the better

7. Professional experience of XX year or more of contributing 
to the management and administration of a diplomatic 
service or an international multilateral organisation or NGO. 
8. Proven knowledge of one or more languages, relevant to 
the conduct of EU foreign policy, other than your languages 1 
and 2 as declared in the application.

Talent Screener 





•Free webinars and materials

•Internal competitions trainings – EEAS –
Commission - others

•Training for the Assessment Centre-
Assessment sessions

•Application review
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https://forms.gle/CMtTsrTEdDF21ax16
https://docs.google.com/forms/d/e/1FAIpQLSfJSAT7mHBuHcpBncS-HRsood8Gpf2c6UwYIuiOFJ44BpNuJg/viewform
https://forms.gle/dVwT4XEVzHgXLDMv6


• TELEGRAM channel (EN/ES): Haz click aquí para unirte/Click 
here to join to keep you updated on vacancies, new 
competitions and all kinds of useful information for you. 

• In our social media :
• Instagram

• Linkedin

• Facebook

• Youtube

(don’t forget to subscribe and click on «like» ).
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https://yasemoseuropeos.us4.list-manage.com/track/click?u=b4c85d3e7c71ea7a9d2684fb9&id=bd25041248&e=a4bf340057
https://yasemoseuropeos.us4.list-manage.com/track/click?u=b4c85d3e7c71ea7a9d2684fb9&id=bd25041248&e=a4bf340057
https://www.instagram.com/yasemoseuropeos/
https://www.linkedin.com/company/ya-semos-europeos/?viewAsMember=true
https://www.facebook.com/yasemoseuropeos/
https://www.youtube.com/channel/UC4uWnV1tHZPJqAJPwbfdsZw
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