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JOINT RESEARCH CENTRE Langauges J

European

External Staff Recruitment Application

European Commission > EU Scaence HUB > ESRA

ONLINE APPLICATION FOR INTERNAL COMPETITION COM/AD8/2023 (ADS8)

Step 2 to 14 - Languages

Language Selection

You will not be able to change your choice of languages unless yvou delete the application and start over again before the deadline for applications.

Language 1: please choose the language entered
as your main language or first language in | - EU Languages — v| *
Sysper.

Language 2: please choose your language for
this competition among EM, FR, DE. This

Check your sysper!

%
. . — — LY
language must be different from your main | Languages |
language or first language.

Language 3: please choose your usual working | Languages ~.“F'

language.

Please choose Language 1 and Language 2.

Mext Step

The Selection Board may give candidates the opportunity to use any other of these three

languages depending on the language in which you have claimed proficiency at work in your
application.




How to read the statutory conditions

3 T

On the deadline for applications, you must: pe

a) be an official or temporary agent of the Commission in Grade AST2 or above; and Ye S / N o
b) have served for at least 24 full months, which do not have to be consecutive, as an

official or a temporary agent or a contract agent of a European Union institution, \ Ye S / N o)
\ |

4

YOU ARE
ELIGIBLE
(50%)

bodv or other entitv as defined n Article | of the Staff Resulations: and

¢) have spent at least the last 12 full consecutive months prior to the deadline for
applications as an official or a temporary agent or a contract agent of the Yes / No
Commussion; and n £ t
d) have spent at least the last 6 full consecutive months prior to the deadlne for : .
applications as an AST official or as an AST temporary agent of the Commussion. 'Ye S / N (o) I ! Yes

The following administrative statuses, within the meaning of Articles 35 ef seg. of the Stafl
Regulations, are taken into account for the calculation of the required period specified in
the paragraph above:

. YASEMOSEUROPEOQS.COM
a) ‘active employment’,

b) ‘leave for military service’,

c) ‘parental leave or famly leave’

d) ‘leave on personal grounds’

e) ‘onsecondment n the interests of the service’, or
f) ‘onsecondment at your own request’.

8 NO OTHER PATH

P -
4
5 ¥



ADS8 ASTA Eligibility J

You must demonstrate: You must demonstrate:

I. A level of education corresponding to completed university studies of at least 3 years, . Alevel of post-secondary education attested by a diploma followed by at least 6 years’

professional experience relevant to the nature of the duties

attested by a diploma, followed by work experience of at least 9 years relevant to the

nature of the duties
OR l OR
2. A level of education corresponding to completed university studies of at least 4 years, 2. A level of secondary education attested by a diploma giving access to higher education,
attested by a diploma, followed by work experience of at least 8 years relevant to the followed by at least 9 years” professional experience relevant to the nature of the duties
nature of the duties

OR
OR

3. Vocational training of an equivalent level (for instance, Commission certification 3. A vocational training of an equivalent level or work experience of an equivalent level,

programme) followed by work experience of at least 9 years relevant to the nature of the
duties.

»

ERIENCE IS THE OTHER 50%

WORK EXP

Oy Y



1. A level of education corresponding to completed university studies of at least 3 years,
attested by a diploma, followed by work experience of at least 13 years relevant to the
nature of the duties

OR

2. A level of education corresponding to completed university studies of at least 4 years,
attested by a diploma, followed by work experience of at least 12 years relevant to the
nature of the duties

OR

3. Vocational training of an equivalent level (for instance, Commission certification
programme) followed by work experience of at least 13 years relevant to the nature of the
duties.

AD12

Eligibility }

Y ou must demonstrate:

I. A level of education corresponding to completed university studies of at least 3 vears,

attested by a diploma, followed by work experience of at least 16 vears relevant to the

LBt i L 1 =

OR

. 2. A level of education corresponding to completed university studies of at least 4 years,
. attested by a diploma, followed by work experience of at least 15 years relevant to the

nature of the duties

OR

3. Vocational training of an equivalent level (for instance, Commission certification
programme) followed by work experience of at least 16 years relevant to the nature of the
duties.

YASEMOSEUROPEOQS.COM



+ tips

IF YOU DON’T KNOW to which profile apply — Fill in (yes, write it down)
the talent screener and see where you have more text/info/details

T B e

| I A—

JOINT RESEARCH CENTRE

European

Commission External Staff Recruitment Application

European Commission > EU Science HUB > ESRA

ONLINE APPLICATION FOR INTERNAL COMPETITION COM/AD8/2023 (ADS8)

Step 7 to 14 - Competition Field Choice

7 Competition Field Choice

(@) Field 1 - European Green Deal (including the policies on climate, energy, environment, natural resources, agriculture, regional development, fisheries and
oceans, mobility and transport, research and innovation) *

9] Field 2 - A Union that works for people {including the policies on industry, digital economy, taxation and customs, employment, internal market, defence
industry and space, economic and financial affairs, competition, financial services, justice and consumer affairs, health, education, youth) *

() Field 3 - A stronger Europe in the world (including the policies on trade, international partnerships, neighbourhood and enlargement, migration and home
affairs, crisis management, humanitarian aid) *

7 Field 4 - A modern European administration (including legal affairs, human resources, budget, audit, anti-fraud, communication and informatics) *

¥ou will not be able to change your choice of competition field unless you delete the application and
start over again before the deadline for applications.

&

| Next Step |

TALENT SCREENER and ELIGI'BILITY aré totally independent parts —
you will have to repeat information but tips apply equally

T

| ST
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i JOINT RESEARCH CENTRE

External Staff Recruitment Application

European Commission > EU Science HUB > ESRA

ONLINE APPLICATION FOR INTERNAL COMPETITION COM/ /2023

Step 13 to 14 - Working experience

Working experience

Job Field: | - Select - wv|*

Classification: | - Select - |

Mame and address -

of employer: p

Sector of activity: p ®

Duties: =
o

Occupation: =
o

. From | | *
Period:
to | s

Work pattern: | - Select — Mk

Mumber of months

full time |:| *

equivalent:
Murnber of months

full time equivalent [ |

(verify):

I T




Relevant to the nature of the duties Eligibility ]

\ » -

ANNEX 1

FIELD 1: AUDIT, BUDGET, INTERNAL CONTROL AND FINANCE ASSISTANT
1. Duties

Under the supervision of an administrator, the assistant will be expected to perform tasks
relating to audit, internal control, financial and budget management in the Commuission. P

They will be called upon to carry out admimistrative tasks such as:

Assist in budget preparation, execution, and monitoring.

Initiate, verify, and process budgetary and financial transactions.

Contribute to risk assessments and audit planning,.

Set up and check financial files according to procedures.

Monitor compliance with applicable financial rules and regulations.

Assist in developing and implementing accounting and financial systems.

Assist in generating financial reports.

Assist in performing audits and documenting findings.

Assist in implementing audit recommendations.

Provide training and advice on budget and financial management to operational
units.

Assist in advising on the mternal control structure and risk management process.
e Assisting in drawing up financial reports/statistics.

YASEMOSEUROPEOQS.COM
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Relevant to the nature of the duties Eligibility

ANNEX 1

DUTIES AD8

dministrators in grade AD 8 at the Commission are mainly responsible for implementing
ommission policies.

They follow general instructions but work independently to conduct analyses and perform
administrative, advisory. supervisory, managerial, coordination, representation. and
negotiation tasks as needed for their specific field.

The Commission values their ability to handle complex problems, work under pressure, adapt
to changing circumstances, and communicate effectively. Successful candidates are expected

to demonstrate motivation, initiative, creativity, and a commitment to continuous professional
development.

Administrators in grade AD 8 may typically be requested to:

- Provide written or oral advice to management

- Draft policy analysis, briefings, and communication material

- Coordinate initiatives, facilitate inter-service and inter-institutional coordination
YASEMOSEUROPEOS.COM

P

- Gather, evaluating, and interpreting data for decision-making

- Contribute to the design, implementation, follow-up and control of initiatives,
projects, programmes, and action plans

- Represent the Commission in different fora (e.g. interinstitutional, judicial.
sovernmental, media, working groups)

- Drmaft legal documents, including EU legislation

- Implement, monitor and evaluate EU legislation

- MNegotiate and/or monitor trade agreements

- Manage resources (e.g. budgetary/financial, human, informatic)

- Perform audit activities
ey e T T T



Relevant to the nature of the duties

ANNEX 1
DUTIES

Administrators in grade ADI0 usually perform administrative, advisory, supervisory,
coordination, representation and negotiations tasks relating to the activities of the
Commussion, including at strategic and managenial level. ﬁ

The main tasks of the successful candidates recruited from this competition may vary from
one department to another. They may include:

- preparing and developing policy mitiatives
- drafting legislation

- enforcing legislation

: . . .. YASEMOSEUROPEOS.COM
- managing and implementing policies and programmes

- representing officially the Commission in different fora (e.g. mterinstitutional, judicial,
governmental, media)

- taking part in international negotiations
- negotiating and implementing bilateral and multilateral agreements
- designing and contributing to high level political communication

The Commuission considers particularly important that AD10 officials can grasp complex
problems, work under pressure independently and react rapidly to changing circumstances
with sound judgement. Successful candidates will be expected to demonstrate the ability to
perform strategic and/or managerial duties through high motivation, leadership, clear
communication, team spirit and relational skills. They will also be expected to have a strong

sense of mitiative and creativity as well as the eagerness to embrace life-long professional =

development and to foster engagement within their teams.

L7
2w

ANNEX

DUTIES
Adminmistrators in grade ADI12 usually perform admimstrative, advisory, supervisory,
coordination, representation and negotiations tasks relating to the actuvities of the

Commussion, including at strategic and managerial level.

The main tasks of the successful candidates recruited from this competition may vary from
one department to another. They may mclude:

- preparing and developing policy mitiatives

- drafting legislation

- enforcing legislation

- managing and implementing policies and programmes

- representing officially the Commission at high level in different fora (e.g. interinstitutional,
Judicial, governmental, media)

- taking part in intemational negotiations
- negotiating and implementing bilateral and multilateral agreements
- designing and contributing to high level political communication

The Commission considers particularly important that ADI2 officials can grasp complex
problems, work under pressure independently and react rapidly to changing circumstances
with sound judgement. Successful candidates will be expected to demonstrate the ability to
perform strategic and/or managerial duties through high motivation, leadership, clear
communication, team spirit and relational skills. They will also be expected to have a strong
sense of mitiative and creativity as well as the eagerness to embrace life-long professional
development and to foster engagement within their teams.



Relevant to the nature of the duties




JOINT RESEARCH CENTRE

External Staff Recruitment Application

European Commission > EU Science HUB > ESRA
ONLINE APPLICATION FOR INTERNAL COMPETITION COM/ /2023

Step 13 to 14 - Working experience

Working experience

Job Field: | - Select - wv|*

Classification: | - Select - | ¥

Mame and address *®
of employer:

Sector of activity:
Duties:

Occupation:

Period:

to| 75 *

Work pattern: | -— Select — Mk

Mumber of months

full time [ 1%

equivalent:
Murnber of months

full time equivalent [ |

(verify):

Particularl




If

AD7 (2022) P

3. NATURAL RESOURCES AND ENVIRONMENT

Administrators in this field contribute more specifically to the European Green Deal, the
EU’s sustainable and inclusive growth strategy. They will contribute to boosting the
economy, improving people's health and quality of life, and caring for nature.
Main duties may include:
- contributing to the design, implementation, follow-up and control of initiatives,
projects, programmes, and action plans related to the specific activities and policies of
this field:
- assisting management by means of written or oral contributions:

- drafting policy analysis and briefings:

- ensuring and facilitating inter-service and inter-institutional coordination and
consultation;

- undertaking quantitative and qualitative analysis;

- providing strategic policy analysis as well as defining and applying policy
analysis and study methods:

- develop, implement, monitor and evaluate EU policies and legislation;
- perform audits, verifications and inspections related to this field:

- negotiate and/or monitor trade agreements, contribute to evaluation activities in
this field:

- represent the Commission in working groups, EU committees, EU institutions,
international organisations and fora.

ou need further inspiration — look back

Eligibility

AD9 (2022)

1. Duties

Administrators in grade AD 9 are usually working independently to conduct analyses and
perform administrative, advisory, supervisory, managerial, coordination, representation and
negotiations relating to the activities of the Commission. The main tasks of the successful
candidates recruited from this competition may vary from one department to another and may
include the following strategic and managerial duties:

— preparing, developing and implementing Commission initiatives, including working on case
studies, producing reports, drafting Community legislation, and taking part in consultations and
negotiations within the Commission, and possibly with business and social interest groups in
the Member States and with the other institutions,

— taking part in international negotiations, implementing bilateral and multilateral agreements,
and managing Commission policy mstruments,

— managing and implementing policies and action programmes, including project
management, in the different fields of Commission activity.

el AD12 (2022)

Administrators . grade ADI2 are usually working mdependently to conduct analyses and
perform admmistrative, advisory, supervisory, coordmation, representation and negotiations
relating to the activitics of the Commission. The main tasks of the successful candidates
recruted from this competition may vary from one department to another and may incluide the
following strategic or managerial duties:

— preparing, developmg and mplementmg Commission mitiatives, mcludng working on
case studies, producmng reports, drafing Comnumity legislation, and taking part m
consultations and negotiations within the Commussion, and possibly with business and
social mterest groups m the Member States and with the other institutions,

— takmg part mn mternational negotiations, inplementng bilateral and nwitilateral
agreements, and managing Commission policy nstruments,

— managng and wnplementing policies and acton programmes, includng project
management, i the different fields of Commission activity.




Motivation




Motivation

ould you best contribute? What in your profile would add value to

you and for others.)




TALENT WARNING!!

3) Selection based on qualifications — “Talent Screener”

For the candidates deemed eligible, the Selection Board will carry out a selection based on
qualifications.

To do so, the Selection Board will perform a comparative assessment of the menits of all the
eligible candidates based on their answers 1n the *Talent Screener’ section of the application
form. All candidates in this competition must answer the same set of questions 1n each field
in the ‘Talent Screener’ section of the application form. These questions are related to the
selection criteria listed in ANNEX III, and include sub-guestions covering duration, job
title and function, roles and responsibilities.

The answer to each question and its sub-questions of the ‘Talent Screener” is limited to
3 000 characters (including spaces).

It 1s imperative that you address all questions and sub questions in your replies. The Selection
Board will consider only the text filled in by the candidates in reply to each specific *Talent
Screener’ question mn order to perform the comparative assessment. You must therefore
include all relevant information for each individual question 1in your *Talent Screener’. The

Selection Board will disregard any reference to other parts of the application form or to other
questions of the ‘Talent Screener’ or to documents attached to the application form or other
references (such as links to websites).

YASEMOSEUROPEOS.COM



ONLINE APPLICATION FOR INTERNAL COMPETITION COM/AD10/2023 (AD10)

Step 11/2 to 14 - Talent Screener. Field 1 - European Green Deal (including the policies on climate, energy, p TALE NT WARN I N G ! !

environment, natural resources, agriculture, regional development, fisheries and oceans, mobility and
transport, research and innovation)

Do you have professional experience in managing and implementing policies and/or programmes in the ; 3000 C h a ra Cte rs

chosen field of the competition?

Job +

: = Responsabilities

The duration of your work

experience, indicating the start and From [ |E*te [ |&*

end dates:

Your work arrangement (full-time,

80% part-time, 50% part-time, [ select — ~|*

etc.):

Mumber of months full time *

equivalent: I U Se a S m a ny
Mumber of months full time I

equivalent (verify):

references as needed

your Job Title/Function: *

‘four specific role and responsibilities: | gl

Your specific role and *
responsibilities:

Current length 64 Max 3000
[ ool | swe
>




JUINI RESEARLA CENIRE

European

External Staff Recruitment Application

European Commission 2> EU Science HUB > ESRA Ta Ie nt SC ree n e r

ONLINE APPLICATION FOR INTERNAL COMPETITION COM/AD8/2023 (ADS8)

Step 11/1 to 14 - Talent Screener. Field 1 - European Green Deal (including the policies on climate, energy,
environment, natural resources, agriculture, regional development, fisheries and oceans, mobility and
transport, research and innovation)

ONLINE APPLICATION FOR INTERNAL COMPETITION COM/AD8/2023 (ADS8)

) ] . . Step 11/1 to 14 - Talent Screener. Field 1 - European Green Deal (including the policies on climate, energy,
Do you have professional experience in policy  environment, natural resources, agriculture, regional development, fisheries and oceans, mobility and

transport, research and innovation)
*

Do you have professional experience in policy development in the chosen field of the competition?

Talent Screener

The name of your employer: *

The duration of your work

experience, indicating the startand From [ [WE*tw [ |E*

end dates:

Your work arrangement (full-time,

80% part-time, 50% part-time, [ select — v|*
etc.):

Number of months full time *

equivalent: :l

Number of months full time l:l

equivalent {verify):

Your Job Title/Function: *

YASEMOSEUROPEOS.COM

Your specific role and
responsibilities:

mrnrrant lansarlh N M= IO



Talent Screener}

Professional experience in policy development in the chosen field
of the competition

Commission + EU institutions + Others

: : Duties as a reference
It requires explanation

Outside of the Institutions too

P

Professional experience in managing and implementing policies
and/or programmes In the chosen field of the competition.



Talent Screener}

Professional experience in drafting and/or monitoring and/or
enforcing EU legislation.

Commission inside (only? Look outside

It requires explanation EU legislation is not only the directives

Outside of the Institutions too

1F

Professional experience in contributing to the Commission’s policy
coordination or to communication aspects



Talent Screener

Professional experience in the decision-making process of the Commission (Art. 12

Commission Rules of Procedures).

‘ 1,- ‘;s vl)' [ 4
SECTION 2 [ 7

Other decision-making procedures

‘i Commission inside

Decisions taken by written procedure . TEN
1. The agreement of the Members of the Commission to a draft text from one or more of its Members may be obtained by h ° k f o d
means of written procedure, provided that the approval of the Legal Service and the agreement of the departments consulted in T I n O a ny E C w r Itte n p ro ce u re
accordance with Article 23 of these Rules of Procedure has been obtained. _r

¢

Such approval and/or agreement may be replaced by an agreement between the Members of the Commission where a meeting
of the College has decided, on a proposal from the President, to open a finalisation written procedure as provided for in the
implementing rules.

2. For this purpose, the draft text shall be circulated in writing to all Members of the Commission as laid down by it in
accordance with the implementing rules, with a time limit within which Members must make known any reservations they may
have or amendments they wish to make.

3. Any Member of the Commission may, in the course of the written procedure, request that the draft text be discussed. He
shall send a reasoned request to that effect to the President.

4. A draft text on which no Member has made and maintained a request for suspension up to the time limit set for the written

procedure shall stand adopted by the Commission.

YM14 ¥

5. Any Member of the Commission wishing to suspend a written procedure in the field of coordination and surveillance of the
economic and budgetary policies of the Member States, in particular of the euro area, shall send a reasoned request to that effect
to the President, explicitly indicating the aspects of the draft decision to which it relates, based on an impartial and objective

assessment of the timing, structure, reasoning or result of the proposed decision.

If the President considers that the reasons given are not well-founded, and if the request for suspension is maintained, he or she
may refuse to allow the suspension and may decide that the written procedure shall continue; in that case, the Secretary-General
shall ask the other Members of the Commission for their position to ensure that the quorum laid down in Article 250 of the
Treaty on the Functioning of the European Union has been met. The President may also include the item on the agenda of the |

next Commission meeting with a view to its adoption.



Talent Screener}

Professional experience in the interinstitutional decision-making
process.
S~

The more trilogues the better but not only

: : Not only being seat at the table counts
It requires explanation

What? When? Who?

1F

Professional experience in representing officially the
Commission.



Talent Screener}

Relevant professional experience within the Commission.

-

Duties = relevant

Broad explanation, no single task

1

Professional experience in equivalent roles within other EU institutions or bodies.

YASEMOSEUROPEOS.COM

An academic degree in the field of the competition, in addition to the level of education
required for access to the competition. @

To the point, if not clear - explain



Talent Screener}

Professional experience with monitoring of financial agreements (contracts, grant
agreements, other financial agreements) and/or providing financial guidance or training.
Professional experience in the preparation, execution, and monitoring of the annual
budget and/or in drawing up financial reports/statistics.

Professional experience in assisting and documenting audits and in implementing audit
recommendations, financial recommendations or discharge resolutions and the resulting
action plans.

Professional experience in internal control and risk management.

Proficiency in compiling files, working papers, and drafting various documents.
Experience in drafting briefings, speeches, and notes.

Experience in managing Commission decision-making procedures.

Proficiency in preparing files for internal and external communication

Broad explanation, no single task. Clarity of task (list)



Talent Screener}

Experience in organizing impactful political and corporate communication, events, and
presentations.

Experience in electronic and personal information services.
Proficiency in using social media for content promotion, creation, analysis, and
community management.

Experience in managing media contacts and working with spokespersons, Press Offices,
or public relations agencies

Experience in monitoring and controlling existing EU legislation and its implementation
In Member States or relevant countries.

Experience with the drafting of new or amended legislation.

Experience in providing legal advice or collecting evidence and preparing documentation
for legal affairs or for anticompetitive practices.

Broad explanation, no single task. Clarity of task (list)



Final Steps

JOINT RESEARCH CENTRE

External Staff Recruitment Application

European Commission = EU Science HUB = ESRA

ONLINE APPLICATION FOR INTERNAL COMPETITION COM/ADS8/2023 (ADS8) B

Step 14 to 14 - Finalisation of application R EA D

Declaration of honour EVE RY I H I N G ' I I
] T hereby declare that the information provided is true and correct. T understand that if I knowingly made any false or unsupperted declaration it may lead T

C

to my disqualification from this internal competition and compromise my eligibility for any future competition. *
Consent to provide information to the EU Member States

[}
Do vou give your consent for the Selection Board and the Secretariat of this internal competition to disclose your first and last name, e-mail address, and the (Aga I n )
reference of the competition you are applying for, to the national authorities of the EU Member State(s) of which you are a citizen, so that they can contact
you to offer support for your participation in this competition.

() Yes, I agree that my first and last name, e-mail address, and the reference of the competition I am applying for is disclosed to the national authorities of B efo re
the EU Member State(s) of which I am a citizen. #
() No, I do not agree that my first and last name, e-mail address, and the reference of the competition T am applying for is disclosed to the national

authorities of the EU Member State(s) of which I am a citizen. * va I id ati ng yo u r

Application validation

] I hereby validate and submit my application. # f a p p I icat i O n

Please note that once the application is validated you will not be able to change the information provided. You will automatically receive an
application number, which will be used for any further correspondence.

Previous Step || Submit application
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4) Oral test

A maximum of 3 times the number of successful candidates sought in each field will be invited

to the oral test (based on the total scores obtained in the selection based on qualifications —

‘Talent Screener”).

You will be invited to take part in the oral test if vou obtained one of the highest scores in the
selection based on gualifications in your field of the competition. Where several candidates

tie for the last available place, all those candidates will be invited to the oral test.

The oral test will be held remotely and will consist of two parts:

- ashort oral presentation on a subject related to the chosen field of the competition, and
- a field-related interview with the Selection Board.

The oral test assesses:

® your motivation

# the skills you have acquired during your career while performing your duties
o vyour ability and competencies to perform the duties of an assistant in your field of the

competition, as mentioned in ANNEX L

The oral test will be held in the language you have chosen for the competition (English,

French or German).

The Selection Board may give the candidate the opportunity to use any other of these three
languages depending on the language in which you have claimed proficiency at work in yvour

application.

The purpose of the oral test is not to assess your knowledge of languages.

The two parts of the oral test will be marked as follows:

Maximum mark Minimum pass mark
Oral presentation 30 15
Interview 70 35
Total 100

The overall score for the oral test will be the sum of the marks obtained for the oral

presentation and the field-related interview.

7 e

The Exam

W
\

YASEMOSEUROPEOS.COM



The Exam

A maximum of 2.5 times the number of successful candidates sought in each field will be
invited to the oral test (based on the total scores obtained in the selection based on
qualifications — ‘Talent Screener’).

You will be mnvited to take part in the oral test if you obtained one of the highest scores in the
selection based on qualifications 1n your field of the competition. Where several candidates
tie for the last available place, all those candidates will be invited to the oral test.

The oral test will be held remotely and will consist of two parts:

The two parts of the oral test will be marked as follows:

YASEMOSEUROPEOS.COM

Maximum mark Minimum pass mark

a short oral presentation on a subject related to the chosen field of the competition, and
an interview with the Selection Board.

The oral test assesses:

Oral presentation 40 20

® your motivation Interview 60 30

® your resilience Total 100 55

e your oral communication skills

e the skills you have acquired during your career while performing your duties The overall mark for the oral test will be the sum of the marks obtained for the oral

e your ability and competencies to perform the duties of an administrator, as mentioned presentation and the interview. However, the combined pass mark for the two parts of the

10 ANNEX I oral test is 55/100.

The oral test will be held in the language you have chosen for the competition (English, The practical information relating to the conduct of the oral test will be set out in the mvitation
French or German). to the test.

The Selection Board may give candidates the opportunity to use any other of these three
languages depending on the language in which you have claimed proficiency at work in your
application.

. Interview + presentation :
-+ Motivation
* Competences

The purpose of the oral test 1s not to assess your knowledge of languages.



4) Oral test

A maximum of 3 times the number of successful candidates sought in each field will be invited
to the oral test (based on the total scores obtained in the selection based on qualifications —
“Talent Screener’).

You will be invited to take part in the oral test if you obtained one of the highest scores in the
selection based on quahfications in your field of the competition. Where several candidates
tie for the last available place, all those candidates will be invited to the oral test.

The oral test will be held remotely and will consist of two parts:

- a short oral presentation on a subject related to the chosen field of the competition, and
- an interview with the Selection Board.

The oral test assesses:

your motivation

your resilience

your oral communication skills

the skills you have acquired during your career while performing your duties

your ability and competencies to perform strategic and managerial duties of an
administrator, as mentioned in ANNEX L.

The oral test will be held in the language you have chosen for the competition (English,
French or German).

The Selection Board may give candidates the opportunity to use any other of these three
languages depending on the language in which you have claimed proficiency at work in your
application.

The purpose of the oral test is not to assess your knowledge of languages.
The two parts of the oral test will be marked as follows:

Maximum mark Minimum pass mark
Oral presentation 40 20
Interview 60 30
Total 100 55

rs

Y AR
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oral test is S5/100.

YASEMOSEUROPEOS.COM
- to the test.

The overall mark for the oral test will be the sum of the marks obtained for the oral
presentation and the terview. However, the combined pass mark for the two parts of the

The practical information relating to the conduct of the oral test will be set out in the invitation
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WhatycangYSE.doder you?

*Free webinars and materials
*Internal competition — Trainings for all the tests
(extra groups will open soon)

*Training for the Assessment Centre- Assessment
sessions

*Interview preparation
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https://forms.gle/CMtTsrTEdDF21ax16
https://docs.google.com/forms/d/e/1FAIpQLSfJSAT7mHBuHcpBncS-HRsood8Gpf2c6UwYIuiOFJ44BpNuJg/viewform
https://docs.google.com/forms/d/e/1FAIpQLSfJSAT7mHBuHcpBncS-HRsood8Gpf2c6UwYIuiOFJ44BpNuJg/viewform

Follow.YSE

 TELEGRAM channel (EN/ES): Haz click aqui para unirte/Click
here to join to keep you updated on vacancies, new
competitions and all kinds of useful information for you.

* In our social media :
* [Instagram
 Linkedin
* Facebook
* Youtube

(Don’t forget to subscribe and click on «like» ).
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https://yasemoseuropeos.us4.list-manage.com/track/click?u=b4c85d3e7c71ea7a9d2684fb9&id=bd25041248&e=a4bf340057
https://yasemoseuropeos.us4.list-manage.com/track/click?u=b4c85d3e7c71ea7a9d2684fb9&id=bd25041248&e=a4bf340057
https://www.instagram.com/yasemoseuropeos/
https://www.linkedin.com/company/ya-semos-europeos/?viewAsMember=true
https://www.facebook.com/yasemoseuropeos/
https://www.youtube.com/channel/UC4uWnV1tHZPJqAJPwbfdsZw
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