


Help you maximize your opportunities 
with your application (in a safe and 

efficient manner) 

OUR GOAL



Most common fears & mistakes

3

Missing details and opportunities – lack of explanations

Being your worst enemy – all your experience can be relevant

Application process is too complicated (not at all, but it 
requires time/patience)

Procastination



1
• Overview

2
• Eligibility

3
• Work experience

4
• The Talent screener (AD8, AD10, AD12 and AST4)

+ If there is time bonus track : comments on the exam



Eligibility & 
talent

AD8 AD10

AD12

Eligibility Talent

Interviews
(2,5 or 3 x post)

Reserve list

1st TEST

AST4



Eligibility
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Statutory Criteria

Work experience + Qualifications

You are eligible



Langauges

Check your sysper!



Yes/No

Yes/No

Yes/No

Yes/No

How to read the statutory conditions Eligibility

Yes

Yes

Yes

YOU ARE 
ELIGIBLE

(50%)  

NO OTHER PATH

Yes

Answer



EligibilityAD8 AST4

WORK EXPERIENCE IS THE OTHER  50%



EligibilityAD10 AD12

WORK EXPERIENCE IS THE OTHER  50%



IF YOU DON’T KNOW to which profile apply – Fill in (yes, write it down) 
the talent screener and see where you have more text/info/details 

+ tips

TALENT SCREENER and ELIGIBILITY are totally independent parts –
you will have to repeat information but tips apply equally





EligibilityRelevant to the nature of the duties

Identify the 
experiences 

and activities 
equal or similar 

to those you 
are expected to 

do in the 
European 

Institutions and 
described in 
the notice

AST4



EligibilityRelevant to the nature of the duties

Identify the 
experiences 

and activities 
equal or similar 

to those you 
are expected to 

do in the 
European 

Institutions and 
described in 
the notice

AD8



Relevant to the nature of the duties



EligibilityRelevant to the nature of the duties

If it comes from the outside, will it be understandable? Explain it

If it comes from the Commission, don’t forget to explain. While it’s 
easy sometimes its not so obvious

Experience from outside of the Commission is valid

Show your experience on the field

They don’t cross-reference with your talent screener



Occupation - What did you do?

Duties - Areas of work

Particularly important if you bring external experience



EligibilityIf you need further inspiration – look back 
AD7 (2022) AD9 (2022)

AD12 (2022)



Motivation 



MOTIVATION – our 
presentation

They will check SYSPER to verify you fulfil the statutory conditions. Nothing more. 

No marks or elibility but 
it’s used to know us 

better

Motivation 



TALENT WARNING!!



TALENT WARNING!!
3000 characters 

Job +
Responsabilities

Use as many 
references as needed



Talent Screener



Talent Screener

Professional experience in policy development in the chosen field 

of the competition

Professional experience in managing and implementing policies 

and/or programmes in the chosen field of the competition. 

Outside of the Institutions too

Commission + EU institutions + Others

Duties as a reference
It requires explanation



Talent Screener

Professional experience in drafting and/or monitoring and/or 

enforcing EU legislation. 

Professional experience in contributing to the Commission’s policy 

coordination or to communication aspects

Outside of the Institutions too

Commission inside (only? Look outside

EU legislation is not only the directivesIt requires explanation



Talent Screener

Professional experience in the decision-making process of the Commission (Art. 12 

Commission Rules of Procedures). 

Commission inside

Think of any EC written procedure



Talent Screener

Professional experience in the interinstitutional decision-making 

process. 

Professional experience in representing officially the 

Commission. 

What? When? Who?

The more trilogues the better but not only

Not only being seat at the table counts
It requires explanation



Talent Screener

Relevant professional experience within the Commission. 

Duties = relevant

Broad explanation, no single task

Professional experience in equivalent roles within other EU institutions or bodies. 

An academic degree in the field of the competition, in addition to the level of education 

required for access to the competition.  

To the point, if not clear - explain



Talent Screener

• Professional experience with monitoring of financial agreements (contracts, grant 

agreements, other financial agreements) and/or providing financial guidance or training. 

• Professional experience in the preparation, execution, and monitoring of the annual 

budget and/or in drawing up financial reports/statistics. 

• Professional experience in assisting and documenting audits and in implementing audit 

recommendations, financial recommendations or discharge resolutions and the resulting 

action plans. 

• Professional experience in internal control and risk management. 

• Proficiency in compiling files, working papers, and drafting various documents. 

• Experience in drafting briefings, speeches, and notes. 

• Experience in managing Commission decision-making procedures.

• Proficiency in preparing files for internal and external communication  

Broad explanation, no single task. Clarity of task (list)



Talent Screener

• Experience in organizing impactful political and corporate communication, events, and 

presentations. 

• Experience in electronic and personal information services. 

• Proficiency in using social media for content promotion, creation, analysis, and 

community management. 

• Experience in managing media contacts and working with spokespersons, Press Offices, 

or public relations agencies 

• Experience in monitoring and controlling existing EU legislation and its implementation 

in Member States or relevant countries. 

• Experience with the drafting of new or amended legislation. 

• Experience in providing legal advice or collecting evidence and preparing documentation 

for legal affairs or for anticompetitive practices. 

Broad explanation, no single task. Clarity of task (list)



Final StepsIn the application 

READ 
EVERYTHING!!! 

(Again)
Before 

validating your 
application



Eligibility & 
talent

AD8 AD10

AD12

Eligibility Talent

Interviews
(2,5 or 3 x post)

Reserve list

2nd TEST

AST4



AST4

The Exam

Interview + presentation :
• Motivation
• Competences



The Exam

AD8

Interview + presentation :
• Motivation
• Competences



AD10

AD12

Interview + presentation :
• Motivation
• Competences
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•Free webinars and materials

• Internal competition – Trainings for all the tests

(extra groups will open soon)

•Training for the Assessment Centre- Assessment 
sessions

• Interview preparation
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https://forms.gle/CMtTsrTEdDF21ax16
https://docs.google.com/forms/d/e/1FAIpQLSfJSAT7mHBuHcpBncS-HRsood8Gpf2c6UwYIuiOFJ44BpNuJg/viewform
https://docs.google.com/forms/d/e/1FAIpQLSfJSAT7mHBuHcpBncS-HRsood8Gpf2c6UwYIuiOFJ44BpNuJg/viewform


• TELEGRAM channel (EN/ES): Haz click aquí para unirte/Click 
here to join to keep you updated on vacancies, new 
competitions and all kinds of useful information for you. 

• In our social media :
• Instagram
• Linkedin
• Facebook
• Youtube

(Don’t forget to subscribe and click on «like» ).
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https://yasemoseuropeos.us4.list-manage.com/track/click?u=b4c85d3e7c71ea7a9d2684fb9&id=bd25041248&e=a4bf340057
https://yasemoseuropeos.us4.list-manage.com/track/click?u=b4c85d3e7c71ea7a9d2684fb9&id=bd25041248&e=a4bf340057
https://www.instagram.com/yasemoseuropeos/
https://www.linkedin.com/company/ya-semos-europeos/?viewAsMember=true
https://www.facebook.com/yasemoseuropeos/
https://www.youtube.com/channel/UC4uWnV1tHZPJqAJPwbfdsZw
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Thanks!
www.yasemoseuropeos.com/epso
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